MAINTENANCE CRAFTS DIVISION
TERMS AND CONDITIONS OF EMPLOYMENT
Douglas County School District 6001
and
OPS Maintenance Crafts Group
2024-2025 and 2025-2026

By this Agreement, dated {ﬂd_u \S ?_DZJ by and between the Board of Education (Board) of
Douglas County School District0001 (the District), and the Maintenance Crafts Division (the Crafts
Group), the parties do hereby agree as follows:

ARTICLE 1

. "Employee(s)," as used herein, shall refer only to those persons represented in the negotiation of
this Agreement by the Crafts Group and employed fuil-time in the Maintenance Crafis Division
of the District,

2. "Policies and Regulations," as used herein, shall refer to the Policies and Regulations of the School
District of Omaha as enacted by the Board and the District according to the laws of the State of
Nebraska.

3. The titles and subheadings appearing in this Agreement are not a part thereof and neither the
subheadings nor the sequence of the paragraphs may be used in its interpretation.

ARTICLE 2

Each and every provision of the Policies and Regulations, incorporated by specific reference herein,
and made a part of this Agreement, shall be binding upon both parties hereto in their language as of
the date hereof, throughout the term of this Agreement, notwithstanding that the District may act to
change Policies and Regulations after the effective date of this Agreement. This provision shalimean
that any of the Policies and Regulations not related to mandatory subjects of bargaining or other
subjects contained within this Agreement, may be changed by the District and incorporated by
reference to the employees covered by this Agreement. The District agrees that it shall comply with
the negotiated agreement if the agreement is inconsistent with Board policy.

ARTICLE3

The terms, conditions, and content of this Agreement shall be in effect for a period commencing
August 1, 2024 and expiring July 31, 2026.

ARTICLE 4

Duly elected members of the Maintenance Crafts Division have been certified by the employees of
the Maintenance Crafts Division as the exclusive bargaining agent for the employees in the
Maintenance Crafts Division of the District. The Board has recognized elected members ofthis group
as bargaining agents for the employees in this Division.



ARTICLE 5

All deductions required by law will be made from the salary or wages of each covered employee. An
employee may also make, upon direct authorization, other requested deductions made available by
the District.

ARTICLE 6

The hiring and employment of all employees shall be according to the procedures set forth in the
Policies and Regulations and shall be without regard to race, color, religion, sex (including
pregnancy), sexual orientation, national origin, disability, age, marital status, citizenship status,
genetic information, gender identity, gender expression, veteran status, political affiliation, or
economic status, or participation or nonparticipation in any labor organization, as set forth in the
Policies and Regulations, the laws of the State of Nebraska, and the laws of the United States.

The management of the District has the right to hire, suspend, discharge for just cause, assign jobs,
transfer employees, promote, reward, discipline, contract for services and increase or decrease the
work force. Management will also determine school calendar, hours of school, hours of work and
all other procedures necessary to provide for the education and well-being of students in the
District, except as otherwise specifically provided herein.

ARTICLE 7
1. Definition of Full-Time and Part-Time Employee:
a. Full-Time Employee

For the purpose of this Agreement, a FULL-TIME employee shall be defined as a person who
has been employed on a regular basis with the hours of work not to be less than 30 each week
during the fiscal year.

b. Part-Time Employee

A PART-TIME employee shall be defined as one employed for less than 30 hours per week
on a regular basis or one who is employed for a specific period of time such as vacation periods
or for a number of predetermined days (example: September 1 to November 15).

2. Definition of Duty Week and Duty Hours:

a. Employees shall have a duty week of not less than forty hours as set forth in the Policies and
Regulations. The regular work day shall consist of eight hours. Lunch period schedule shall
be set at 30 minutes per work day wherever possible. In the event that an emergency requires
that an employee remain on duty through the regularly scheduled lunch period, with the
approval of the Chief Operations Officer of District Operational Services or designe, the
employee shall be compensated.

Duty Hours of Employees

R



b. The duty hours of all Craft employees shall be fixed by Chief Operations Officer of District
Operational Services as the operation and maintenance of the system may indicate.

3. Overtime Compensation

a. Employees shall also be compensated at the rate of time and one-half for any hour over forty
hours worked in any one week. Hours worked per week shall include bereavement leave for
the computation of overtime.

b. On those occasions when overtime assignments must be assigned, every effort should be made
to equalize the opportunity for an individual employee to receive overtime compensation.
Such compensation, however, shall be paid only for those hours actually worked in addition
to the regularly assigned work day.

4. Required Overtime for Emergency Duty

Compensation for a minimum of two (2) hours at time and one-half of the appropriate pay scale
shall be paid to any employee required by an emergency to repost for duty at any time other than
the regularly scheduled time. An employee who is assigned emergency duty may work less than
two (2) hours but shalt be paid for the entire two (2) hours. Ifan emergency lasts longer than two
(2) hours, the employee shall be compensated for actual hours worked.

This provision applies only to calls for return to duty made by the Chief Operations Officer of
District Operational Services or the authorized representative.

3. Inthose crafts where a license is a condition of employment, any continuing education required
to maintain that license shall be the responsibility of the employee. In the event the Board
provides compensation for additional training to any covered employee, comparable
compensation shall be provided to all covered employees for whom such training or continuing
education is required if the individual attends such training.

ARTICLE 8

Holidays: When a holiday falls on a Saturday, the District observes it on the preceding Friday. If it
falls on Sunday, the District observes it on Monday. In the years where Christmas Day and New
Year’s Day fall on a Thursday, Christmas Eve and New Year’s Eve helidays will be celebrated on
the Friday after and the Friday after New Year’s Day. Employees must report to work and work their
scheduled work day the day before and the day following the holiday to be eligible for a holiday to
be paid, unless the absence is a vacation day preapproved by the Superintendent or his/her designee
or eligible sick day or bereavement day.

Employees shall be entitled to the paid holidays as set forth in the Policies and Regulations. Those
holidays are:

Labor Day, Thanksgiving Day, Thanksgiving Friday, the Day Before Christmas, Christmas

Day, the Day Before New Year's Day, New Year's Day, Martin Luther King Day, Presidents’
Day, Memorial Day, Juneteenth and Independence Day.
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I.

ARTICLE 9

Vacations: Employees covered by the Agreement shall be entitled to vacations according to the
following terms: as set forth in Policy and Regulations.

Vacations may be taken at any time during the year, provided that not more than one-half of the
employees from any one craft shall be on vacation at any one time. The parties further agree that
every effort shall be made to ensure that more than one-half of the employees of each craft shall
be on duty throughout the year.

Vacation Payout, Employees covered by the Agreement will be able to cash out up to ten (10)
vacation days per year. The employee may make only one (1) request per calendar year to cash
out up to ten (10) days. Requests for payout are due annually to Human Resources by June 1.
Once the payout has occurred, employces cannot rescind the request.

ARTICLE 10

The procedures for filling job openings in the Maintenance Crafis Division shall be as follows:

L

The District shall publish notice of all job vacancies and shall describe the qualifications required
therefore.

Any qualified employee may apply for such job opening by submitting an electronic application.
Preference shall be given to qualified internal candidates but management retains the right to
award vacancies to qualified external candidates.

Applicants must be able to provide sufficient evidence of training and experience, a minimum of
five years, (Journeyman experience) for the position sought. For those crafts where a license is
required, only persons holding a valid license or who obtain one prior to the start of employment
will be considered.

In the selection of persons by the District for transfer, promotion, reduction of staff or preference
in rehiring, consideration shall be on the basis of qualification for the position which shall include,
but not be limited to, seniority status in the District and experience in the District in the
maintenance craft required by the position in question. Seniority shall be defined as the total
length of continuous service in the District and shall be districtwide, and shall date from the
effective date of FULL-TIME employment. A record of full-time employment or re-employment
dates shall be provided as of September 1, 1979, with the Crafts Group responsible for its main-
tenance thereafter. Any dispute of employment records shall be resolved by reference to official
records of the Board.

Any position requiring service for a "probationary period" shall be identified in this Agreement.
For the purposes of this Agreement, "probationary period" shall mean:

a, New Employees: For employees new to the District or persons who are re-employed
following a separation of full-time service from the District greater than two years in duration,
a probationary period of service not to exceed 6 months shall be required. The salary of all
probationary grades shall be set at the discretion of the Chief Operating Officer for District
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Operational Services.

The probationary period shall commence with the initial date of full-time employment or re-
employment in the case of a former employee and shall extend for a period not to exceed 6
months. Probationary periods, regardless of their duration, shall end at the end of a regular
pay period.

All personnel, originally hired or rehired following separation, in regular employment status,
shall serve a six (6) month probationary period, during which time the employee’s fitness and
ability to perform the class of positions’ duties and responsibilities shall be evaluated. At any
time during the probationary period, or at any time thereafter due to an event that occurred
during the probationary period, an employee may be terminated at the discretion of the
Employer without appeal to the provisions of Article 12 (Grievance Procedure). An employee
terminated during the probationary period shall receive a written notice of the reason(s) for
such termination, a copy of which shall be sent to the Union.

b. Employees Accepting Promotions or Otherwise Changing Assignments: Those
employees who have been employed on a full-time basis fora period exceeding two years and
who are advancing to a higher salary grade and position involving greater responsibility shall
not be required to serve a probationary period. Additionally, any change of assignment shall
result in a change of salary grade commensurate with the newly assumed position. The pay
adjustment shall become effective immediately upon the employee's assumption of the duties
of the new position.

- Any applicant not selected shall be entitled, upon request, to a personal interview at which time
the applicant shall be advised of the reasons for non-selection. Non-selection shall not be
grievable.

ARTICLE 11

. Leaves of Absence: Employees shall be entitled to leaves of absence as set forth in the Policies
and Regulations.

. Sick Leave:

a. Employees shall be entitled to sick leave as set forth in Policies and Regulations.
Notwithstanding the provisions of Policies and Regulations, Employees covered under
this Agreement who fall within Group B shall accrue 0.615 sick day per pay period, for a
total of 16 sick days per year, until reaching a maximum accrual of 150 days. The
employee's accumulated sick leave may be used for the illness of an immediate family
member as defined in Policy and Regulations.

b. Payment for Accumulated Sick Leave: An applicable dollar amount of the unused sick leave
accumulated by a full-time covered employee who resigns or dies after 20 creditable years
of service to the District, or who retires through normal, early or disability retirement under
the District Employees' Retirement System, shall be paid ot applied to provide
supplemental retirement or post-retirement medical care benefits as follows:
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1. The applicable dollar amount of the employee's unused sick leave shall be calculated
as follows: 50% of the employece's contracted daily rate at the time of retirement or
resignation, termination due to reduction-in-force, or death multiplied by the number
of unused sick days, not to exceed the maximum days accumulation as defined in
Section 2a of this Article.

2. If the employee dies after 20 creditable years of service to the District, the applicable
dollar amount of the employee's unused sick leave shall be paid to the employee's estate
in a lump sum within 60 days of the employee's death.

3. If the number of the employee's unused sick feave days at the time of the employee's
resignation or retirement is less than 10, the applicable dolfar amount of the employee's
unused sick leave shall be paid in a lump sum to the employee within 60 days of such
resignation or retirement.

4. If the number of the employee's unused sick leave days at the time of the employee's
resignation or retirement is 10 or more, the applicable dollar amount of the employee's
unused sick leave shall be applied to provide supplemental retirement income benefits
and/or post-retirement medical care benefits pursuant to the terms and conditions of the
District’s Accumulated Sick Leave Conversion Plan. The employee shall not have any
option to receive a cash payment of the applicable dollar amount of the unused sick
leave or to have the unused sick leave applied to provide any form of benefit that is not
provided under the District Accumulated Sick Leave Conversion Plan.

A full-time classified employee who is terminated from employment because of a
reduction-in-force shall, regardless of the number of the employee's creditable years of
service to the District, be paid the applicable dollar amount of the employee's unused
sick leave in a lump sum within 60 days of such termination.

c. In the event an employee becomes injured on the job, sick leave will not be used for the day
of injury.

3. Military Leave: Employees shall be entitled to military leave as set forth in the Policies and
Regulations and as provided for by the laws of the State of Nebraska and of the United States.

4. Bereavement Leave:
Emplayees shall be entitled to bereavement leave as set forth in the Policies and Regulations, and

as may further be provided under Section I of this Article.

In the event of a death in a regular, full-time Employee's immediate family, (defined as mother,
father, brother, sister, spouse, child, aunt, uncle, niece, nephew, cousin, grandparents,
grandparents in-law, grandchildren, mother-in-law, father-in-law, brother-in-law, sister-in~
law, stepparents, stepchildren, stepsiblings, great grandparents, great grandparents in-law,
great grandchildren, or similar relationship established by marriage and any other individual
who is a permanent resident in the employee's home) the Employee should give notice to the
supervisor and Human Resources Department as soon as possible. Exceptions may be granted
at the sole discretion of the Superintendent or his or her designee.
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The District shall grant and excuse employees for up to four paid days for bereavement leave,
Employees who are required to travel a minimum of 200 miles one way to attend services
refated to the death of an immediate relative shall be granted an additional day of leave. It is
preferred that an employee use bereavement leave to making arrangements for or attending
services related to the death and not just to bereave the death. The parties to this Agreement
prefer the employee attend the services related to the death. For payroll purposes, the
Employee must submit documentation (e.g. service program or obituary) to the Human
Resources Department as soon as practicable.

. Election/Jury Duty: Employees who are called for election duty are required to remit to the
Douglas County School District 0001 any fees received for the hours the employee was excused
from duty. If such fees are not remitted to the Chief Talent Officer, an identical amount will be
deducted from the employee's salary. Policies and Regulations.

Employees who are called for jury duty are required to remit to the Douglas County School
District 0001 any compensation (other than expenses) received for the hours the employee was
excused from duty. If such compensation is not remitted to the Chief Talent Officer, an identical
amount will be deducted from the employee's salary.

Jury service typically consists of reporting every day or every other day until actually selected
and impaneled for a jury. Employees shall report to work during all periods that the employee is
not actually required to serve in the capacity of a juror. Policies and Regulations.

. Citizenship Rights: Employees shall be entitled to leave when filing for an elective public office
as set forth in the Policies and Regulations.

Employees shall be required, thirty (30) days prior to their returning to the District, to give notice
of his or her intentions regarding continued employment by the District.

- FMLA Leave: Covered employees shall be entitled to leave provided by the Family and Medical
Leave Act of 1993 as described in Policies and Regulations.

. Personal Leave: Covered employees shall be entitled to leave as described in Policies and
Regulations.

a) Personal leave may be granted to 2 maximum of three days per year, one and a half day per
semester for first year employees. Employees covered by the Agreement may cash out up to
three (3) personal days per year. The employee may make only one (1) request per calendar
year to cash out up to three (3) days. Requests for payout are due annually to Human
Resources by June 1. Once the payout has occurred, employees cannot rescind the request.

b) Personal leave cannot be requested during the first five student contact days or the last ten
contracted days or on days immediately preceding or following a District observed federal
or school holiday and/or recess period except for the following reasons. {Personal leave
requested for these days for one or more reasons listed below must be done in writing on
the appropriate form.):
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2)

3)

4)

5)

6)

7

8)

)

A leave will be granted for an employee's wedding or a wedding of the parents,
children, grandchildren or brothers/sisters of an employee. Wedding leave must
begin no later than two working days following the actual wedding day.

For legal arrangements which are related to the settlement of the estate of a relative.

To comply with a court summons when it does not involve an instance where the
employee has violated the law.

To take a special examination administered by a university for an advanced degree
program,

To attend the funeral of a close friend.

Absence of an employee resulting from mandatory preinduction physical
examination requested by the Selective Service System.

For legal proceedings requiring the attendance of a parent/legal guardian.

To attend the graduation, ordination, or similar ceremony of an immediate relative.
immediate relative shall be interpreted to include the employee's spouse, parent,
child, mother-in-law, father-in-law, brother, sister, son-in-law, daughter-in-law,
grandparent, grandparent-in-law, grandchild, aunt, uncle, niece, nephew, or any
other individual who is a permanent resident in the employee's home or for whom
the employee has specific responsibility. Travel consecutive with the event will be
allowed within the three-day personal leave provision.

To close on a house which will be the primary residence of the employee, only if
the closing cannot be scheduled outside normal duty hours.

ARTICLE 12

Covered employees shall have the right to initiate grievances under the provisions set forth in this
Article which shall be in effect for the term of this Agreement.

Grievances are complaints by an employee covered by a contract with the District via a negotiated
agreement (a “covered employee™) that a term or condition of said contract has been violated by
the District. Grievances from covered employees shall be initiated in the following manner:

1.

If the employee has a grievance, the employee shall, within twenty (20) working days of the
incident or situation giving rise to the grievance, first discuss the matter with an immediate
superior (at the building level the immediate superior is the principal) in an effort to resolve
the problems informally. A representative of the association’s staff may be invited by either
party. If the subject of the grievance extends beyond the authority and jurisdiction of the
immediate supertor, or when the immediate superior is the subject of the grievance, the
employee may discuss the matter with the Chief Talent Officer or his/her designee, but shall
do so within the same 20 working day time-frame.
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If the employee is not satisfied, the employee shall have the right to have an association
representative’s assistance in all further efforts to resolve the problem.

. If the problem is not resolved through the above procedure, then within ten (10) working days
following the discussion of the matter with the immediate superior or the Chief Talent Officer
(or histher designee), the aggrieved employee shall submit a formal grievance in writing to the
principal or immediate superior, explaining the precise nature of the alleged contract violation.
The person to whom the grievance has been submitted shall have a reasonable period, not to
exceed ten (10) working days, to render a decision and the reasons therefore in writing to both
the aggrieved person and to the association.

. Ifthe aggrieved employee is not satisfied with the disposition of the grievance by the principal
or immediate superior, the aggrieved employee may appeal to the Superintendent within ten
(10) working days. The appeal shall be in writing and submitted to the Secretary of the Board
of Education and shall state the relief sought and an explanation why the response at the
previous step(s) was not acceptable. The Superintendent may appoint a designee to preside
over the grievance appeal. Within ten (10) working days after the receipt of the written appeal,
the Superintendent or his‘her designee shall provide a hearing with the aggrieved person.

The Superintendent or designee shall within ten (10) working days of the hearing render a
decision and the reasons thereof in writing to the aggrieved person with copies to the
association and to members of the Board.

. Should the aggrieved person so desire, the decision of the Superintendent may be appealed to
the Board. Such a request should be sent to the Secretary to the Board within twenty (20)
working days of the receipt of the Superintendent's decision in the matter. Such an appeal shall
be in the form of a written request for a decision by the Board and should contain all
information and evidence the aggrieved person wishes the Board to consider. The Board shall
request all information and evidence the Superintendent wishes to submit in defense, which
shall be submitted to the Board within twenty (20) days of receipt of the request from the
Secretary to the Board. The Board may choose to hold a hearing, which shall be heard by a
committee of the Board which shall be called the Ad Hoc Grievance Hearing Committee
(hereinafter “Ad Hoc Committee™) to gather additional testimonial evidence, or may choose to
render a written opinion based upon the evidence before it. The Board shall notify the
aggrieved person within thirty (30) working days of receipt of an appeal as to whether it will
be holding a hearing via Ad Hoc Committee to obtain additional testimony.

If the Board elects to respond in writing to the appeal without a hearing of an Ad Hoc
Committee, the decision of the Board shall be provided within thirty (30) days of the notice
provided to the aggrieved party concerning whether there will be a hearing on the appeal. If
the Board elects to hold a hearing via Ad Hoc Committee, such hearing shall be held within
thirty (30) days of the notice provided to the aggrieved party that the Board will hear evidence
via an Ad Hoc Committee.

The Ad Hoc Committee members shall be selected according to the following procedures:

1. All Board members may be present as fully participating members at any meeting of the Ad
Hoc Committee. Accordingly, the Secretary to the Board shall notify all Board Members
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of each meeting of the Ad Hoc Committee.

2. No Board Member may participate in the hearing unless he/she is present prior to any
information being presented to the Ad Hoc Committee by the aggrieved party or histher
representatives.

3. It shall be the responsibility of the Secretary to the Board to obtain the presence of at least
three Board Members for each meeting of the Ad Hoc Committee,

4. The date and time for Ad Hoc Committee meetings shall be arranged by the Secretary to the
Board with the parties and the Board Members.

Each meeting of the Ad Hoc Committee shall be conducted by the President of the Board if
the President is present. In the absence of the president, the Vice President of the Board shall
conduct the meeting. In the absence of both the President and Vice President of the Board, the
Secretary to the Board shall designate on a rotation basis another member of the Board to act
as chairperson. It shall be the responsibility of the chairperson to maintain appropriate order,
announce the opening of the mecting, recognize and identify those persons present, and
determine who may speak when.

The Secretary to the Board shall attend all mectings and deliberations of the Board or of said
Committee.

It shall be the duty of all Board Members to be impartial throughout the hearing before them.
Each meeting on an appeal shall be conducted according to the following procedures:

1. The chaitperson shall open the meeting and announce that it will be conducted in accordance
with the public meetings laws of Nebraska.

o

. The chairperson shall then recognize and identify all those present.

3. The chairperson shall next determine whether the meeting should be conducted in executive
session by giving the employee the opportunity to request a public hearing. If the employee
requests a private hearing, then the Ad Hoc Committee shall go into executive session upon
the motion of one member, the second of another and the affirmative vote of a majority of
the members of the Ad Hoc Committee present on a roll call vote. Both the vote and the
time of going inio executive session shall be recorded by the Secretary to the Board.

4. The chairperson shall then inform the parties about the function of the meecting, which is an
opportunity to provide additional evidence to tell the Ad Hoc Committee in their own words
why they think the decision of the Superintendent is erroneous. The chairperson shalt
inform the parties what evidence is already before it in written form which need not be
repeated. The chairperson shall inform the parties that no new information shall be
considered by the Ad Hoc Committee unless such information qualifies as new evidence,
which is evidence not presented earlier that is necessary to avoid a substantial threat of
unfairness, provided that it has been given to the Secretary to the Board at least 24 hours
prior to the hearing. The chairperson shall then determine whether or not there is any new
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information. The chairperson shall call upon the submitter of the new information to explain
why it should be admitted. Following the explanation, the Ad Hoc Committee shalf vote on
whether to hear the new information. If 2 majority of the Ad Hoc Committee do not vote
to hear the new information, it shall not be received and it shall not be mentioned by either
party.

5. The chairperson shall next call upon the employee and/or his/her representatives to tell the
Board why the Superintendent’s decision is not correct, and to present any new information.
The Superintendent and/or his/her representatives will be given an opportunity to ask
questions and to cross-examine any witnesses. Board Members shall have the opportunity
to ask questions upon the conclusion of the employee’s presentation.

6. The chairperson shall next call upon the Superintendent and/or his/her representatives to tell
the Board why the Superintendent’s decision is correct, and to present any new information.
The employee will be given an opportunity to ask questions and to cross-examine any
witnesses. Board Members shall have the opportunity to ask questions upon the conclusion
of the Superintendent’s presentation.

7. Following completion of the presentation by both parties, the Board Members may ask
questions about any matter in the record before the Ad Hoc Committee.

8. Following questions by Board Members, each party shall be given an opportunity to make
a closing statement. The chairperson shall thereafter close the meeting and inform the
parties that the Ad Hoc Committee will deliberated privately on the appeal, and inform the
parties of its decision thereafter by personal delivery or certified or registered mail. The
decision of the Ad Hoc Committee must be based on the record before it. There is no appeal
to the Board from a decision of the Ad Hoc Committee.

ARTICLE 13
1. Employee Medical-Hospitalization-Major Medical Insurance

In the event that the regulations change regarding the Patient Protection Affordability Care
Act, both parties agree that negotiations will be immediately reopened to accommodate
changes necessary for compliance by the District.

The District is currently providing Blue Cross/Blue Shield Blue Preferred (PPO) Plan to all
full-time employees.

Employees, who have been with the District for 30 days shall be included under the group
insurance coverage as follows:

For the 2024-2025 school year, the District shall offer employees the choice of the following from
BlueCross/BlueShield: Network Blue PPO ($1,200 deductible), Premium Select BlueChoice ($0
deductible), or Blueprint Health ($0 deductible).

The District shall pay the following dollar amounts toward the health insurance plan selected by the
employee for the 2024-2025 contract year:
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Coverage Monthly Yearly
Employee $811.48 $9,737.76
Employee and Children $1,225.48 $14,705.76
Employee and Spouse $1,304.12 $15,649.44
Employee, Spouse, and $1,634.37 $19,612.44
Children
Dual Employee $1,656.08 $19,872.96
Dual Employee and Children $2,334.81 $28,017.72

The District shall pay the following dollar amount toward the health insurance plan selected
by the employee for the 2025-2026 contract year:

Coverage Monthly Yearly
Employee $852.05 $10,224.60
Employee and Children $1,286.75 $15,441.00
Employee and Spouse $1,369.33 $16,431.96
Employee, Spouse and $1,716.09 $20,593.08
Children

Duail Employee $1,738.89 $20,866.68
Dual Employee and

Children $2,451.55 $29,418.60

The Distract shall pay the following dollar amounts toward the District’s Dental Insurance
Plan for the 2024-2026 contract years:

Dental Insurance Monthly Yearly
Employee $28.67 $344.04
Employee and Children $28.67 $344.04
Employee and Spouse $28.67 $344.04
Employee, Spouse and $28.67 $344.04
Children
Dual Employee $57.34 $688.08

Employees are eligible to purchase additional family dental coverage for their dependents
under the Blue Cross/Blue Shield Preferred Dental Plan,

Group Insurance Coverage

[. For the duration of this contract, a Group Health Insurance Re-opener Clause will exist. If the
Board of Education changes the insurer, the objective and intent will be to maintain or improve
employee coverage for similar or less cost than charged by the present insurer for the time period
this Agreement is in force. If the bargaining unit ratifies a tentative agreement which specifies
another health and accident insurance carrier, the Board will be held harmless relative to whether
the new health and accident insurance carrier maintains or improves employee coverage.
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2. Group Term Life Insurance: The District shall provide group term life insurance for employees
in the amount of $25,000.

Following completion of one month's continuous full-time employment, each new full-time
employee shall be eligible to enroll for additional term life insurance with the employee paying
the entire cost. No evidence of insurability will be required if enroliment is completed during this
initial month of employment, or within 31 days of the date of eligibility. Insurance coverage will
be effective the first of the month following date of enrollment. Premiums will be paid through
payroll deduction.

The employee may choose an additional $25,000, $50,000, $75,000 $100,000, $150,000 or
$200,000 of coverage.

For subsequent purchase of additional coverage, the full-time employee will be required to
complete a heaith statement. The insurance company will review the health information and
reserves the right to accept or reject the applicant. If the application is accepted by the insurance
company, coverage will be effective on the first of the month following approval of the application
for coverage.

The cost of the life insurance will be based upon the attained age of the applicant on the date of
application. Coverage will be continued on a year-to-year basis unless the individual elects to
terminate coverage on any monthly premium due date. The cost in future years will be based
upon the attained age of the individual on each September 1.

In the event of termination of employment of the employee, the employee may convert the
voluntary term life insurance on the same basis as the basic group life insurance plan.

Those employees who retire after September 1, 1985, shall receive Basic Group Term Life
Insurance coverage equal to that which was in force immediately prior to retirement. This
coverage will be in effect until the retiree's 65th birth date

3. Flexible Benefit Plan: A full-time employee who elects to receive health and/or life insurance
coverage which requires premiums to be paid by the employee shall pay any required premiums
pursuant to a salary reduction agreement under the District's Flexible Benefit Plan in order for
such premiums to be excluded from the employee's income and social security tax base and
accordingly, paid by the employee on a pre-tax basis. Employees subject to the foregoing
requirement shall execute any documents or agreements required by the District as Administrator
of the Flexible Benefit Plan to effectuate the employee's election and agreement to pay his or her
required premiums for group health and/or life insurance on a pre-tax basis under the Flexible
Benefit Plan. Any employee who fails to file the required salary reduction agreement shall be
deemed to have elected under the Flexible Benefit Plan to pay the requited premiums for the
health and/or life insurance coverage of the employee and his or her dependents through a
reduction in salary, and the District shall be authorized to reduce and withhold the required
premiums from the employee's salary as a pre-tax contribution to the Flexible Benefit Plan.

4. Long-Term Disability Program: The District shall provide long-term disability benefits for
employees incurring long illness. The benefit begins on the 91st calendar day following the date
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of disability. The program includes all full-time employees with 30 days of employment.

For those employees who become disabled after September 1, 1978, the amount of Social Security
benefits to be coordinated with the Monthly Indemnity Benefit provided under the Long-Term
Disability Plan shall be based upon the Social Security Benefit in effect on the date of the initial
disability award.

Any subsequent changes in the Social Security law which result in an increase in Social Security
benefits shall not be used to reduce the amount of Monthly Indemnity Benefit under the Long-
Term Disability Plan.

Any change in dependent status after the date of the initial disability award will be considered in
the computation of Social Security benefits payable, and the Monthly Indemnity Benefit payable
under the Long-Term Disability Plan will be adjusted accordingly.

ARTICLE 14

The car allowance reimbursement for use of personal automobiles for approved school business shall
be at the rate established by law.

ARTICLE 15

Long Service Increment:

For the 2024-2025 and 2025-2026 contract years only, employees shall receive a long service
increment year as follows:

L.

Each covered employee after ten (10) creditable years of full-time service in the District will
receive a longevity provision equal to 2 1/2% of the final step of the employee's designated salary
schedule,

A longevity provision of an equal amount will be added at the completion of fifteen (15) creditable
years of full-time service.

A longevity provision of an equal amount will be added at the completion of twenty (20)
creditable years of full-time service.

A longevity provision of an equal amount will be added at the completion of twenty-five (25)
creditable years of full-time service.

A longevity provision of an equal amount will be added at the completion of thirty (30) creditable
years of full-time service.

A longevity provision of an equal amount will be added at the completion of thirty-five (35)
creditable years of full-time service.

For all employees a creditable year is as defined in Policies and Regulations.
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ARTICLE 16

Employees shall be included under any pension plan established by the District for the benefit of
District personnel, and the District further agrees that it shall make all reasonable efforts o inform the
employees of all benefits to which they may be entitled under such program.

ARTICLE 17

Safety Committee: The bargaining unit shall have one representative on the districtwide staff safety
cominittee.

ARTICLE 18

Uniforms: Beginning with the 2024-2025 school year, current employees and all subsequent
new hires will be provided with five (5) long and short-sleeved uniform shirts. Employees shall
receive one (1) additional short sleeve and long sleeve uniform shirt at the start of each
subsequent school year.

ARTICLE 19

For the 2024-2025 and 2025-2026 contract years, the scheduled salaries to be in effect throughout
the term of this Agreement shall be the salary schedules 50 A — F, and 50 I — L, 508 and 87D.

Foreman pay for salary schedules 50 A —F and 50 I — L, 508 and 87D shall be an additional 9% of
their regular hourly rate of pay for each hour of work as a Foreman.

The patties acknowledge that the 2008-09 salary schedule of the prior contract between the parties

was calculated upon eighty-three percent (83%) of the gross hourly wage schedule of the same
crafts in the construction industry.
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MAINTENANCE STAFF SALARY SCHEDULE

50A Painder 261 Days
Year Hourly Monthiy* Annual* LSl
2024-25 15 3378 $5877.72 1 § 70,532.64 | $1,763.32
2025-26 | $ 3454 [ $6,000.96 | $ 72,119.52 | $1.802.99
50C Bricklayer 261 Days
Year Hourly Monthiy* Annual** LSI
2024-26 1§ 42.44 | $7,384.56 | § 88.,614.72 | $2,215.37
2025-26 | § 4340 ] $7,551.60 | $ 90,619.20 | $2,265.48
50E Flaclrician 261 Days
Year Hourly Monthly* Annual** LS1
2024-25 : % 50.15 | $8,726.10 | $104,713.20 { $2.617.83
2025-26 | § 51.28 | $8,922.72 | $107,072.64 | $2,676.82
501 Plumber 261 Days
Year Hourly { Monihiy* Annual** LS!
2024-25 | § 49.70 | $8,647.80 | $103,773.60 | $2,504.34
2025-26 | 50.82 | $8,842.68 | $106,112,16 | $2,652.80
SOK Glazier 261 Days
Year Hourly Monthiy* Annual" LSl
2024-25 | S 39.18 | $6,817.32 | § 81,807.84 | $2,045.20
2025-26 | § 40.06 | $6,970,44 | § 83.,645.28 | $2,091.13
508 Machinist 261 Days
Year Hourly Monthly* Annual** LSI
2024-25 1% 47.26 ) $8,223.24 | § 98,678.68 | $2.466.97
202526 [ % 48.32 | $8,407.68 | $100,892,16 | $2,522,30

* Estimated monthly pay
** Estimated annual pay

Long Service Inerement (LSI) = 2.5% of Annual Salary

50B Carpenter 261 Days
Year Hourly [ Monthly* Annual** LSt
2024-25 |$ 37.82 | $6,580.68 { § 78,968,165 | $1,974.20
2025-26 | $ 38.67 | $6,728.58 | $ B0,742.95 | $2,018.57
50D Steamfitler 261 Days
Year Hourky Monthiy* Annual™ LS|
2024-25 | § 50.80 | $8,839.20 | $106,070.40 | $2,851.76
2025-26 | § 51.95 | $9.033.30 | $108,471.60 | 32.711.79
50F Sheetmetal Mechanic 261 Days
Year Hourly Monthly* Annual* LSt
2024-25 1§ 47.26 | $8223.24 | § 98,678.88 | $2,466.97
2025-26 1§ 4832 ; $8,407.68 | $100,892.16 | $2,522.30
504 Roafer 261 Days
Year Hourly Monthly™ Annual™* 1.5
2024-25 | § 32418563934 | § 67,672.08 | $1,691.80
2025-26 | § 33.14 | $5.766.36 | $ 69,196.32 | $1,729.91
S0L Fire Alarm Systems [nstaller 261 Days
Year Hourly Monthly* Annual** LSI
2024-25 1§ 3537 | $6.154.38 | $ 73,852.56 | $1,846.31
2025-26 | § 36.16 | $6,291.84 | § 75,502.08 | $1,887.55
87D Electronics Technician 261 Days
Year Hourly Monthly* Annual™* LS
2024-25 | § 3537 | $6,154.38 | $ 73.852.56 | $1,846.31
202526 | % 36.16 | $6,201.84 | § 75,502.08 | $1,847.55

Annual salaries in the above tables are estimates based on the number of hours and contract days
worked for the calendar year. These may vary depending on actual hours worked.
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Appendix: Vacation
From Policy No. 4007

VYacations:

Vacation is a benefit of employment with OPS which will be administered in keeping with the
following policy. While employees are encouraged to utilize their vacation throughout the year,
vacation may only be taken at a time or at times approved by the Superintendent or his or her
designee. Employees must submit a vacation request form at least two weeks in advance whenever
possible to their immediate supervisor. OPS strongly encourages that vacation requests be for a
minimum of one-half day. Approval will be subject to OPS and department scheduling
requirements and needs. Building Principals will generally not be permitted to take vacation while
students are in school without prior approval of the Superintendent.

Full-time non-exempt employees may request to use accrued vacation time in a minimum initial
increment of one hour with additional increments of not less than 15 minutes.

Eligibility

All regular fuil-time twelve-month employees of OPS who work 30 or more hours per week are
eligible to receive vacation benefits. Upon employment, each Employee shall be assigned a
vacation group. Employees are grouped as follows:

Group A -- Central office administrative staff, Middle and High School Principals, Middle and
High School Assistant Principals, Directors, Coordinators, Supervisors, and any
other staff designated by the Superintendent.

Group B -- All regular full time twelve-month employees who work 30 or more hours per week
and who are paid on bi-weekly basis.

Monthly Accruals

Vacation days shall accrue per month at a rate using the employee’s entitled annual allotment
divided by the number of months employees work within the contract year, Once an employee has
accrued the total number of vacation days allotted for the year, monthly accrual will cease until
the next confract year:
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Group A
Days
Accrued Annual | Max
Years of Service | Each Month { Max Accrual
2 23 days | 28 days
Group B
Days
Accrued
Each Pay Annual Max
Years of Service Period Max | Accrual
Day 1-year 5 1 10 days | IS days
Years 6 — 15 1.25 15 days | 20 days
Year 16- 1.34 16 days {21 days
Year 17 1.42 17 days | 22 days
Year 18 1.5 18 days | 23 days
Year 19 1.59 19 days | 24 days
20 years or more 1.67 20 days | 25 days

Each day of vacation pay accrued is equal to one day’s wages for the Employee’s regularly
scheduled hours.

Maximum Accrual

Employees may carry over unused vacation from one school year to the next. However, an
employee may only have a maximum vacation balance of five (5) days greater than the employee's
annual vacation eligibility. Employees accrue vacation until they have reached the maximum
number of days that can be accrued. Employees who are at the maximum shall no longer accrue
vacation. Once the employee's vacation balance falls below the maximum, accrual shall
commence again until reaching the maximum. OPS believes that all eligible employees should
take time off away from work each year. If this practice is followed, the accumulation of days
awarded should not reach the maximum limit.

Accrual During Leave of Absence

Any otherwise eligible employee who is on a Board approved leave of absence shall not accrue
vacation while on a leave of absence.
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Credifable Year

In order for a year of employment to count as a year of employment for calculation of vacation,
the employee must be on duty the minimum number of days which qualify for a creditable year as

defined in Policy 4034.
Payout on Separation from Employment

Accrued but unused vacation will be paid upon separation from employment.
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